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To All Participants: 
 
 We are pleased to present you with this revised booklet, which describes 
the current provisions of your Pension Plan as amended through January 1, 2016.  
The Plan was written to comply with Federal law and regulations and is effective 
as of January 1, 2016. 
 
 The provisions of this amended and restated Pension Plan are applicable 
to participants who earn at least 4/12 of a pension credit in a plan year beginning 
after December 31, 2016.  Benefits for participants who do not earn the requisite 
pension credit will be determined under the provisions of a prior plan. 
 
 The first part of the booklet is a summary of the Plan; the second part of 
the booklet presents the official text of the Pension Plan which governs your 
rights to benefits and describes the way benefits are paid.  If there are any 
inconsistencies between the summary section in the first part of the booklet and 
the official text, the official text governs. 
 
 Please feel free to contact the Fund Office if you have any questions or 
need specific details about your pension. 
 
 We urge you to read the entire booklet carefully and share this material 
with your family because the Plan affects their well being as well as yours. 
 
 Best wishes for the future. 
 
Sincerely, 
 
BOARD OF TRUSTEES 
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IMPORTANT TO REMEMBER 
 
 Save this booklet.  Put it in a safe place. 
 
 Tell your family, particularly your spouse, about this booklet and where 

you keep it filed. 
 
 If you lose your copy, you can ask the Fund Office or the Union for 

another. 
 
 If you have worked in employment covered by the Plan for five years or 

more and you are leaving without definite plans to return in the near 
future, you may be entitled to a pension, payable when you have reached 
retirement age.  To protect your benefit rights, call or write the Fund 
Office.  Arrangements will be made to furnish you with a statement of 
your benefit rights.  If you are vested, the Fund will file notice with the 
government so that the Social Security Administration can remind you at 
a future time of your vested pension rights. 

 
 Notify the Fund Office promptly if you change your address.  If the 

trustees are unable to reach you at your last address on record, any benefit 
payments will be held without interest. 

 
 Nothing in the general description is meant to interpret or change in any 

way the provisions expressed in the Plan.  Only the full Board of Trustees 
is authorized to interpret the Plan of benefits described in this booklet.  No 
Employer or Union nor any representative of any Employer or Union is 
authorized to interpret this Plan nor can any such person act as agent of 
the Trustees.  If you wish any information regarding this Plan, such 
information must be communicated to you in writing signed on behalf of 
the full Board of Trustees either by the trustees or, if authorized by the 
trustees in writing, signed by the Fund Office Manager.  The Trustees 
reserve the right to amend, modify or discontinue all or part of this Plan 
whenever, in their judgment, conditions so warrant. 
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HIGHLIGHTS OF THE PENSION PLAN 
 
1. The Pension Plan provides several types of monthly pensions for qualified 

employees who retire from covered employment.  They are Regular, Early 

Retirement, Disability, Deferred, and Normal Retirement Age Pensions.  
The eligibility requirements for these pensions are explained beginning on 
page 15. 

 
2. The monthly pension amount is related to the number of pension credits 

earned during your periods of accrual.  Beginning on page 17 are examples 
showing retirement benefits which are now payable. 

 
3. Once you retire, benefits will be paid for life as long as you remain retired.  

Death benefits may be payable, upon your death, to your spouse or 
dependent children.  Available forms of payment include the Guarantee of 
Pension Payments, the Survivor’s Pension, the Joint and Survivor Option, 
Single-Life with a Cash-Refund Guarantee, and Level Income Option.   

 
Benefits earned prior to August 1, 2000 by former participants in the 
Plumbers and Steamfitters Local No. 387 pension plan can be paid as a 
Husband and Wife Pension or a Life Only Annuity. 

 
4. In certain instances, death benefits are also payable if you die before 

retirement.  See pages 34 and 35 for a description of these benefits. 
 
5. If you leave covered employment, you will have a vested right to a pension 

payable upon reaching the appropriate retirement age after you have met the 
requirements for any type of pension from this Plan (other than a Disability 
Pension).  In such case, you will be entitled to the pension even though you 
may have been away from the industry or area for a number of years. 

 
6. There is no compulsory retirement age under this Plan. 
 
7. All pension benefits from this Plan are in addition to any amounts that you 

may receive under the Social Security law or from another pension plan. 
 
8. An appeal procedure is provided for a person whose application for benefits 

is denied (see page 36). 
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DEFINITIONS 
 
 The following abbreviated definitions of terms used in the Summary Plan 
Description may be helpful in understanding the benefits which are provided 
and your rights under the Plan.  The actual text of the Plan which is printed in 
the second half of this booklet includes these and other definitions in greater 
detail. 
 
Covered Employment 
 
 If you work for a contributing employer who contributes to the pension 
fund for the hours you work in a job covered by a written agreement, you are 
considered working in covered employment. 
 

Contributing Employer 
 
 If the employer you work for contributes to the pension fund in 
accordance with a written agreement providing for such contributions, your 
employer is a contributing employer under the Plan. 
 

Contribution Period 
 
 The contribution period is the period during which an employer is 
obligated by a written agreement to contribute to the fund for work in covered 
employment. 
 
Effective Date 
 
 Except as otherwise provided, this restatement of the Plan is effective 
January 1, 2016.  The provisions of this amended and restated Pension Plan are 
applicable to participants who earn at least 4/12 of a pension credit in a plan 
year beginning after December 31, 2016.  Benefits for participants who do not 
earn the requisite pension credit will be determined under the provisions of a 
prior plan. 
 
Employee 
 
 If you work for a contributing employer who pays contributions to the 
pension fund for your work in accordance with a written agreement providing 
for such contributions, you are an employee under the Plan and are covered by 
the Pension Plan. 
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Hours of Service 
 
 An hour of service is each hour for which you are paid or entitled to be 
paid by a contributing employer including certain hours of vacation, holiday, 
jury duty, lay-off, military duty, illness, leave of absence, back pay or disability.  
In addition, if you work for a contributing employer in a job not covered by this 
Plan and that non-covered employment is continuous with (immediately before 
or after) employment with the same employer in covered employment, your 
hours of work in that non-covered job will also be counted as hours of service for 
participation, vesting and break in service purposes. 
 
Normal Retirement Age 
 
 Normal retirement age means age 65 except that if you begin participation 
at age 60 or later, then normal retirement age means age 65 or, if later, your age 
on the fifth anniversary of your participation.  Participation before a permanent 
break in service shall not be counted. 
 
Pension Credits 
 
 Pension credits are the units used to measure your work in covered 
employment in order to qualify for pension benefits and to determine your 
benefit amount.  They are earned by hours of work for which contributions are 
required to be paid to the pension fund. 
 
Period of Accrual 
 
 A period of accrual begins when you first earn pension credit and ends 
the day before the beginning of a period of any eight consecutive plan quarters in 
which you do not earn 466 hours of service in covered employment.  A new 
period of accrual begins when you again earn pension credit. 
 
 Pension credits earned during any one period of accrual will generally be 
given the same benefit value at retirement.  If you have more than one period of 
accrual, all of your pension credit may not have the same benefit value at 
retirement (see page 17). 
 
Plan Year 
 
 Plan year is the annual period April 1 through March 31 and is used for 
computing a year of vesting service and pension credit.  It is also the fiscal year 
of the Plan for accounting and government reporting. 
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Retirement 
 
 The period after you qualify for a pension under the Plan and start to 
receive monthly pension payments is considered retirement.  To be considered in 
retirement, there are certain types of employment which are forbidden.  This is 
explained in detail in Article 6 of the Plan document. 
 

Union 
 
 When reference is made to the union, it means Local Union No. 25 of the 
United Association of Journeymen and Apprentices of the Plumbing and 
Pipefitting Industry of the United States and Canada. 
 

Years of Vesting Service 
 
 Years of vesting service are earned by hours of service.  You earn a year of 
vesting service when you complete 1,000 hours of service in a plan year.  You 
will have a non-forfeitable right to a pension when you have 5 years of vesting 
service. 
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PARTICIPATION 
 
 To be a participant means that you are eligible to receive pension credit 
and vesting service credit, with which you can earn a right to benefits provided 
by the Pension Plan. 
 

Initial Participation 
 
 You become a participant in the Plan on the earliest April 1 or October 1 
after you are credited with 1,000 hours of service either in the 12-consecutive 
month period beginning on your date of hire or in any subsequent plan year (see 
page 3 for definition of an “Hour of Service”). 
 

You may also become a participant on the first day of the plan year  
(April 1) following the plan year in which you worked at least 510 hours in 
covered employment. 
 

Examples 

 
1. Bill started working in covered employment on March 13, 2009 and had 

over 1,000 hours of service during the next consecutive 12 months.  Bill is 
considered a participant in the Plan on April 1, 2010. 

 
2. Joe started working in covered employment on September 13, 2009 and 

had worked over 510 hours by March 31, 2010.  Joe is considered a 
participant in the Plan on April 1, 2010. 

 
 Pension credits and vesting service based on work for a contributing 
employer performed prior to participation may be credited retroactively once 
you are a participant. 
 

Termination of Participation 
 
 You are no longer a participant if you fail to be credited with at least 500 
hours of service in covered employment or continuous non-covered employment 
in a plan year.  This is called a one-year break and is further described on page 
12.  However, if you have met the pension credit or vesting service requirements 
for a pension, you cannot lose your status as a participant. 
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Reinstatement of Participation 
 
 If you have lost your status as a participant, you may again become a 
participant by working 500 hours in covered employment in a plan year or by 
completing 1,000 hours of service during a 12-consecutive month period after the 
plan year during which your participation terminated.  You will be reinstated to 
participation retroactively to the first day you return to work.  If you have a 
permanent break in service (see page13), you must satisfy the initial participation 
requirement again to become a participant. 
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PENSION CREDIT 
 
 You will receive pension credit on the basis of work in covered 
employment for which contributions to the pension fund are required to be 
made.  Pension credit is granted in accordance with the following schedule: 
 

Hours Worked in Covered 
Employment in a Plan Year       

 
Pension Credit 

Less than 67 None 

67 - 199 One-twelfth 

200 - 332 Two-twelfths 

333 - 465 Three-twelfths 

466 - 598 Four-twelfths 

599 - 731 Five-twelfths 

732 - 864 Six-twelfths 

865 - 997 Seven-twelfths 

998 - 1,130 Eight-twelfths 

1,131 - 1,263 Nine-twelfths 

1,264 - 1,396 Ten-twelfths 

1,397 - 1,529 Eleven-twelfths 

1,530 – 1,662 One Pension Credit 
 
 If you were a participant in the Pension Plan of Plumbers and Steamfitters 
Local Union No. 387 as of July 31, 2000, your pension credit for the period 
August 1, 2000 through March 31, 2001 will be based on hours worked in 
covered employment during the period and the above chart. 
 
 If you were a participant in this Plan before April 1, 2000 and you were an 
active employee at the time of the merger, then your pension credit will be based 
on the chart shown above beginning on April 1, 2000. 
 
 A reserve bank is established in order to allow you to accumulate pension 
credits in years in which you work less than 1,662 hours. 
 
 The bank will accumulate contribution credits based on hours of 
contribution in excess of 1,662 in a plan year.  The contribution credits are 



 -8- 01/01/16 

calculated based on the contribution rate in effect at the time the hours are 
earned. 
 
 Contribution credits in the reserve bank are limited to 4,986 hours. 
 
 Hours may be drawn from the bank to supplement hours earned in any 
plan year during which you do not earn one pension credit if at least 1/12 of a 
pension credit has been earned in that plan year. 
 
 At termination or retirement, any hours remaining in the bank will be 
used to receive additional pension credits, as follows:  
 

* Reserve bank hours will be applied first to receive additional 
pension credit for the plan year in which you terminate or retire.  
Your reserve bank hours will be added to your actual hours of 
work for that year, up to a total of 1,662 hours. 

 
* After that, for each additional 1,662 hours you have in the reserve 

bank, you will receive an additional pension credit. 
 
* After that, remaining reserve bank hours (under 1,662) will be 

applied to receive additional pension credits according to the 
schedule shown above. 

 
 Contribution credits in the bank are converted to hours based on the 
prevailing contribution rate at the time the credits are used. 
 
 Participants in the Plan as of August 1, 2000 will have their reserve bank 
hours as of April 1, 2000 considered as hours earned as based on the contribution 
rate in effect on August 1, 2000. 
 

Example 
 
Assume that as of March 31, 2012, Barney had a reserve bank balance of  
$ 3,247.20. 
 
In the plan year ended March 31, 2013, Barney worked 2,000 hours for 
which contributions were made at the rate of $ 411.58 per hour.  Since he 
worked 338 hours in excess of the amount required for a full pension 
credit for the year of 1,662, his bank would receive a credit of $ 3,914.04 
($ 11.58 times 338 hours), representing 338 hours.  After that, his bank 
would contain $ 7,161.24. 
 



 -9- 01/01/16 

If, in the plan year ended March 31, 2014, Barney only worked 1,500 
hours, the hours in his bank would be used to purchase an additional 30 
hours so that he could receive a full pension credit for the year.  If the 
contribution rate were $ 11.58 per hour, the 30 hours would cost his bank 
$ 347.40.  After that, his bank would contain $ 6,813.84. 
 
If Barney retired in the plan year ended March 31, 2015, after working 
1,400 hours, all of the remaining hours in his bank would be used to 
purchase additional pension credit.  First, an additional 262 hours would 
be purchased, so that he could receive a full pension credit for the year.  If 
the contribution rate was $ 11.58 per hour, the 262 hours would cost his 
bank $ 3,033.96.  After that, his reserve bank would contain $ 3,779.88, 
which would then be applied to purchase additional hours.  At the rate of 
$ 11.58 per hour, Barney could purchase an additional 326 hours ($ 
3,779.88 divided by $ 11.58), which would provide Barney with 2/12 of a 
pension credit, in addition to the full pension credit he earned for the plan 
year ended March 31, 2015.   
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YEARS OF VESTING SERVICE 
 
 You are credited with a year of vesting service for each plan year in which 
you complete at least 1,000 hours of service (see page 3 for a definition of an 
“Hour of Service”). 
 
 The differences between vesting service and pension credit are outlined 
below: 
 

* Vesting service is earned for all hours of service whereas pension 
credit is earned only for work in covered employment. 

 
* Vesting service is earned in full years only, unlike pension credit 

where fractions of credit are granted. 
 

* If you are eligible for a pension, your benefit amount is calculated 
based on pension credit, not years of vesting service. 

 
 If you were a participant in the Pension Plan of Plumbers and Steamfitters 
Local Union No. 387 as of July 31, 2000, a year of vesting service will be credited 
if you completed 1,000 or more hours of work in covered employment between 
April 1, 2000 and March 31, 2001. 
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PERIOD OF ACCRUAL 
 
 A period of accrual means any plan year or number of consecutive plan 
years during which an employee earns pension credit based on his work in 
covered employment. 
 

When Periods of Accrual Begin and End 
 
 Your first period of accrual begins when you first earn pension credit 
under the Plan.  This period of accrual will be considered as ended on the day 
before the beginning of any period of eight consecutive plan quarters during 
which you fail to work at least 466 hours of service in Covered Employment.  
Another period of accrual will start when you return to covered employment 
and earn pension credit in a plan year.   
 

If your period of accrual begins on or after December 1, 2004, and during 
that period of accrual you earn the greater of: 
 

* five or more pension credits, or 
 

* pension credits equal to the number of years during which you 
failed to earn at least one-twelfth (1/12) of a pension credit, 

 
all previously earned pension credits will be considered as being earned in that 
period of accrual when determining your benefit amount.   
 

If your period of accrual began before December 1, 2004, and during that 
period of accrual you earn at least five pension credits, then all previously earned 
pension credits will be considered as being earned in that period of accrual when 
determining your benefit amount.   
 
 At retirement, if it is determined that an employee has more than one 
period of accrual, the pension credits earned during each period of accrual will 
be given a benefit value at retirement based on the benefit accrual rate for the 
period of accrual.  Refer to page 18 for an example of benefit calculations using 
periods of accrual. 
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BREAKS IN SERVICE 
 
 Until you have met the requirements for a pension, it is possible for you to 
lose pension credits and years of vesting service.   This can happen if you have a 
break in service. 
 
 A break in service occurs if you do not earn enough credit during certain 
specified periods of time. 
 
 There are one-year breaks and permanent breaks. 
 
 You have a one-year break in any plan year in which you are not credited 
with at least 500 hours of service.  One-year breaks cause a temporary 
cancellation of your pension and vesting credit.  If, before you have a permanent 
break, you later work at least 500 hours in covered employment or 1,000 hours in 
a 12-month period, you get back all your earlier pension credits and years of 
vesting service. 
 
 You have a permanent break if your consecutive one-year breaks equal or 
exceed your number of years of vesting service unless you have met the 
requirements for a pension.  However, you will not have a permanent break until 
your consecutive one-year breaks equal five or, if greater, the number of years of 
vesting service. 
 
 

IMPORTANT:  One-year breaks will not be added 
together unless they come one right after the other 
without interruption by a plan year in which at 
least 500 hours were worked. 
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Examples 
 
1. An example of how an employee has a permanent break in service 

follows: 
 

  
Hours of 

Work 

Years of 
Vesting 
Service 

One-Year 
Breaks in 
Service 

    
Year 1 1,530 1 0 
Year 2 1,130 1 0 
Year 3 490 0 1 
Year 4 300 0 1 
Year 5 0 0 1 
Year 6 0 0 1 
Year 7 0 0 1 
Total  2 5 

 
At the close of Year 7, this employee had 2 years of vesting service and 5 
one-year breaks in service.  He has a permanent break at the end of Year 7 
which cancels all pension credits and years of vesting service that he 
earned.  He did not have a permanent break in service after Year 4, even 
though he had 2 years of vesting service and 2 one-year breaks because a 
permanent break cannot occur unless an employee has at least 5 
consecutive one-year breaks in service. 

 
If this employee had earned more than 5 years of vesting service, he 
would not have a permanent break until his consecutive one-year breaks 
equaled his years of vesting service. 
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2. Another employee, whose work record is as follows, did not have a 
permanent break in service: 

 
  

Hours of 
Work 

Years of 
Vesting 
Service 

One-Year 
Breaks in 
Service 

    
Year 1 1,620 1 0 
Year 2 1,710 1 0 
Year 3 1,290 1 0 
Year 4 400 0 1 
Year 5 0 0 1 
Year 6 0 0 1 
Year 7 0 0 1 
Year 8 520 0 0 
Year 9 1,070 1 0 
Total  4 4 

 
At the end of Year 7, this employee had 3 years of vesting service, and 4 
one-year breaks.  If he had a one-year break (less than 500 hours) in Year 
8, his one-year breaks would have equaled 5 resulting in a permanent loss 
of all credit. 

 
In Year 8, the employee returned and worked more than 500 hours so that 
he did not have another consecutive one-year break and thereby did not 
incur a permanent break.  However, his credit was not restored to him 
until Year 9 when he again became a participant (worked at least 1,000 
hours).  At the end of Year 9, he had 4 years of vesting service and no one-
year breaks in service. 

 

Exceptions to the Break in Service Rules 
 
 There are some exceptions to the break in service rules.  The exceptions 
(called grace periods) are described in Section 4.4 of the Pension Plan. 
 
 There are grace periods which cover illness or an accident.  Certain 
periods of time spent in the Armed Forces of the United States will not be 
counted in determining if a break has occurred.  Also, if you are absent from 
work because of childbirth, adoption or infant care, you will be entitled to up to 
501 hours of service to prevent a break either in the year the absence starts or in 
the following year.  Grace periods also cover certain periods of disability and 
employment with the United Association or a city, county or state governmental 
body. 
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TYPES OF PENSION BENEFITS 
 

Regular Pension 
 

Eligibility 
 

A Regular Pension is provided if: 
 

1. a. You are age 60 or over, and 
 

b. you have at least 8 years of vesting service based on service 
in covered employment or 8 pension credits, and 

 
c. you have worked at least 732 hours of service in covered 

employment (for which employer contributions were 
required to be made to the Fund) performed after the Plan 
Year in which you obtained age 51, or you were granted a 
grace period for full-time employment with a City, County 
or State governmental body in a job classification normally 
covered by a collective bargaining agreement covering 
Participants in the Plan including time after you attained age 
51,  or 

 
2. a. You are age 60 or over, and 
 

b. you have at least 5 years of vesting service based on service 
in covered employment or 8 pension credits, and 

 
c. you have worked at least 732 hours of service in covered 

employment (for which employer contributions were 
required to be made to the Fund) performed after the Plan 
Year in which you obtained age 51,  and 

 
d. the employer contributions have been made on your behalf 

to the pension fund pursuant to an agreement other than a 
collective bargaining agreement. 

 

Regular Pension Amount 
 
 The monthly amount of the regular pension is calculated by multiplying 
the number of your pension credits times the accrual rate corresponding to your 
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period(s) of accrual (see page 11 for a description of a period of accrual), as 
follows: 
 
 
  
 
 
 

                                             
Period of Accrual Ending  

Accrual Rate per     
Pension Credit 

After December 31, 2015 $ 126.00 for all pension 
credits earned on or after 
April 1, 2000 for a 
Participant who worked at 
least 466 hours of service in 
covered employment in a 
Plan Year after March 31, 
2014, and  

  

 $ 126.00 for all pension 
credits earned prior to 
April 1, for a Participant 
who worked at least 466 
hours of service in covered 
employment in a Plan Year 
after March 31, 2014.  

 
 There is a special rule if you were a participant in the Pension Plan of 
Plumbers and Steamfitters Local Union No. 387 as of July 31, 2000.  Your 
monthly pension is based on the following: 
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Period of Accrual Ending  

Accrual Rate per     
Pension Credit 

After December 31, 2015 $ 126.00 for all pension 
credits earned on or after 
April 1,  2000 for a 
Participant who worked at 
least 466 hours of service in 
covered employment in a 
Plan Year after March 31, 
2014, and 

  

 $ 89.00 for all pension 
credits earned prior to 
April 1,  2000 for a 
Participant who worked at 
least 466 hours of service in 
covered employment in a 
Plan Year after March 31, 
2014.   

 
 Accrual rates for periods of accrual ending before January 1, 2016 may be 
found in the pension plans in effect before January 1, 2016. 
 
 If you elect the enhanced Preretirement Surviving Spouse Pension 
described on page 25, your pension amount will be reduced for the cost of this 
enhanced benefit at a rate of 0.3% per year (or 0.025% per month) for the period 
from your election to the date of your retirement. 

 
If the resulting pension amount is not a multiple of $ .50, it will be 

rounded to the next higher multiple of $ .50. 
 
Examples 
 

1. Jim has 20.7 pension credits, all of which were earned during a single 
period of accrual ending May 1, 2015.  Jim, having attained age 60, may 
retire on a regular pension.  Jim’s benefit accrual rate is $ 123.00.  His 
regular pension amount would be $ 2,546.50 per month (20.7 pension 
credits x $ 123.00 = $ 2,546.10. rounded to $ 2546.50). 

 
2. Frank has 25 pension credits, all of which were earned during a single 

period of accrual ending on July 1, 2012.  Jim also elected coverage under 
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the enhanced Preretirement Survivor Spouse Pension at age 55.  Frank 
wishes to retire at age 60 on July 1, 2012.  His accrual rate is $ 114.00.  His 
regular pension amount would be $ 2,850 per month (25 pension credits x 
$ 114.00 = $ 2,850), but then needs to be reduced for coverage under the 
Preretirement Surviving Spouse Pension.  The reduction of his benefit is 
1.50% (0.3% reduction per year x 5 years of coverage) and his final regular 
pension amount is $ 2,807.50 ($ 2,850 x [100% - 1.50%] = $ 2,807.25 
rounded to $ 2,807.50). 

 
3. George is 60 years old and wishes to retire July 1, 2009.  Fund office 

records show that George first entered covered employment in 1967 and 
worked through December, 1982, earning 15 pension credits.  He then left 
covered employment for three consecutive plan credit years, thereby 
ending his first period of accrual on December 31, 1982.  He returned to 
covered employment in June, 1986, began a new period of accrual and 
earned 13 more pension credits as of his retirement date. 

 
Because George earned enough pension credits during his second period of 
accrual, both periods of accrual are combined for benefit calculation purposes 
at the higher accrual rate. 
 
His 28 pension credits, combining both periods of accrual, are multiplied by 
the higher benefit accrual rate of $ 114.00 for a total of $ 3,192.00 per month. 
 
4. Bill is presently 65 years old and has had two periods of accrual during his 

years of employment.  During the first period of accrual which ended 
March 31, 1978, he earned 15 pension credits.  Bill returned to covered 
employment in 2005, and earned 6 additional pension credits before 
retiring in 2011.  Bill did not earn enough pension credits during his 
return to combine his periods of accrual.  Therefore, his monthly benefit is 
calculated as follows: 

 
 15 pension credits x $ 18.00 = $ 270.00 PLUS 

 6 pension credits x $ 114.00 = $ 684.00 
     Total = $ 954.00 per month. 

 
If during Bill’s second period of accrual he works long enough to earn 
enough to combine his periods of accrual, all pension credits would be given 
the benefit value in effect for his work during his return to covered 
employment. 
 
5. Ron was a participant in the Local 387 pension plan as of July 31, 2000.  He 

has 26 pension credits, all of which were earned during a single period of 
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accrual ending March 31, 2010, including 9 9/12 earned on or after 
August 1, 2000.  Ron is age 60 and is retiring on a regular pension.  His 
benefit accrual rate is $ 114.00 for pension credits earned on or after 
August 1, 2000 and $ 77.00 for pension credits earned prior to that time.  
His monthly benefit is calculated as follows: 

 
 16 3/12 pension credits x $  77.00 = $ 1,251.25 PLUS 

 9 9/12 pension credits x $ 114.00 = $ 1,111.50 
  Total =  $ 2,362.75 per month, which rounds  
  to $ 2,363.00 

  
 



 -20- 01/01/16 

Early Retirement Pension 
 

Eligibility 
 

An Early Retirement Pension is provided if : 
 

1. a. You have attained age 55, and 
 

b. You have at least 8 years of vesting service based on service 
in covered employment or 8 pension credits, and 

 
c. you have earned at least 732 hours of service in covered 

employment after the Plan Year in which you obtained age 
51, or  

 
2. a. You have attained age 55, and 
 
 b. you have at least 5 years of vesting service based on service 

in covered employment or 8 pension credits, and 
 
 c. you have earned 732 hours of service in covered 

employment after the Plan Year in which you obtained age 
51,  and 

 
 d. the employer contributions have been made on your behalf 

to the pension fund pursuant to an agreement other than a 
collective bargaining agreement. 

 
 
Pension Amount 

 
 The amount of the early retirement pension is reduced from the amount of 
the regular pension because you are younger when your pension begins; this 
means that, most likely, you will be paid a pension for a longer time. 
 
 In order to determine the amount of the early retirement pension, the first 
step is to calculate the amount of the regular pension you would receive if you 
were age 60.  If you retire on an early retirement pension, this amount is then 
reduced by 1/8 of 1% for each month you are younger than age 60 on the date 
your pension payments begin.  The resulting amount, if not a multiple of $ .50, is 
then rounded to the next higher multiple of $ .50. 
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Example 
 
 As of his retirement date on June 1, 2016, Mike, age 55, had earned 35 
pension credits during a single period of accrual.  His early retirement pension is 
determined as follows: 
 

(a) Total monthly pension payable if he were age 60 (35 pension credits  
x $ 126.00 = $ 4,410.00). 
 

(b) Because he is age 55, he is younger by 60 months than age 60 and,  
therefore, the regular pension benefit must be reduced by 1/8 of 
1% for 60 months between ages 55 and 60. 
 
60 x 1/8 of 1%  = 7.5% 
7.5% of $ 4,410.00  = $ 330.75 
$ 4,410.00 minus $ 330.75 = $ 4,079.25  early retirement 

                benefit, which rounds  
  to $ 4,079.50 
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Disability Pension 
 
Eligibility 
 

A Disability Pension is available if: 
 

1  You are permanently and totally disabled, and 
 

2. you have at least 8 pension credits or 8 years of vesting service 
based on service in covered employment, and 

 
3. you have worked in covered employment for at least 850 hours in 

the period which consists of the plan year in which you became 
totally and permanently disabled and the two immediately 
preceding plan years. 

 
 You are considered to be totally and permanently disabled if, based on 
medical evidence, the board of trustees of the pension fund determines that your 
disability will continue for the rest of your life and prevent you from any 
substantial gainful activity. 
 
 You will not be considered totally and permanently disabled if your 
disability was incurred, contracted or suffered while you were: 
 

1. willfully and illegally engaged in a felonious criminal action, or 
resulted therefrom, or 
 

2. serving in the Armed Forces of the United States, or another 
government, or resulted therefrom. 

 
 The board of trustees’ decision as to whether you are totally and 
permanently disabled shall be based on medical proof of disability.  Such proof 
shall be in the form of a Social Security Disability Award in connection with your 
Old Age and Survivors’ Insurance Coverage or a statement signed by a 
physician. 
 
 The trustees may also require that you have a medical examination by a 
physician selected by the trustees.  Following retirement on a disability pension, 
periodic re-examinations may also be required. 
 
 The determination as to whether you are and continue to be totally and 
permanently disabled rests in the sole and absolute judgment of the board of 
trustees. 
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Pension Amount 
 
 The monthly amount of the disability pension is calculated by multiplying 
your number of pension credits times the accrual rate or rates appropriate to 
your period or periods of accrual as shown in the schedule on page 16. 
 
 A disability pension is payable for life, as long as you remain totally and 
permanently disabled.  There is no reduction in the benefit amount if you are 
younger than your regular retirement age.  Payment of a disability pension will 
begin on the first day of the fourth month following the month in which the 
disability began. 
 
Example 
 

 Joe became totally and permanently disabled in January 2016.  He had 20 
pension credits earned during a single period of accrual.  His monthly disability 
pension is $ 2,520.00 (20 pension credits x $ 126.00 = $ 2,520.00).  Since his 
disability began in January, his disability pension would be effective May 1. 
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Vested Pension 
 

 
Eligibility 
 

A Vested Pension is available if you have at least 5 years of vesting 
service or 5 pension credits. 
 
 A vested pension is payable at normal retirement age or after you have 
met the requirements of a regular or early retirement pension. 
 
Pension Amount 
 
 The vested pension is payable at normal retirement age (generally age 65).  
However, if you have at least 10 pension credits, you may receive a vested 
pension as early as age 55. 
 
 The vested pension amount is calculated in the same manner as a regular 
pension if you retire after reaching normal retirement age.  The benefit of an 
employee receiving a vested pension who retires before normal retirement age 
will be reduced by 1/8 of 1% for each month the participant is younger than 
normal retirement age. 
 

Normal Retirement Pension 
 
Eligibility 
 

If you have not earned enough service to be eligible for one of the 
pensions described above, you are eligible for a normal retirement pension from 
the Plan if you are a participant at or after your normal retirement age.  You are 
considered a participant in a plan year in which you earn at least 500 hours of 
service. 
 

 Normal retirement age is generally age 65.  If you commence participation 
at age 60 or later, then normal retirement age is age 65 or, if later, your age on the 
fifth anniversary of your participation.  However, participation before a 
permanent break in service is not counted. 
 

Pension Amount 
 

The amount of the pension is determined in the same manner as a regular 
pension. 
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SURVIVOR BENEFITS AFTER RETIREMENT 
 

The Plan has several survivor benefits for pensioners, which are described 
below.  They are the survivor’s pension, guaranteed pension payments and five 
optional forms, two joint and survivor options, the cash refund guarantee, the 
level income option, and the lump sum readjustment allowance. 
 
Survivor’s Pension 
 

The surviving spouse of a pensioner who retired on a regular or early 
retirement pension will receive the survivor’s pension after the guaranteed 
payments (see below) have been made.   

 
The surviving spouse of a pensioner who retired on a deferred pension 

will receive the survivor’s pension upon the death of the pensioner without the 
guaranteed payments described below.  

 
If the surviving spouse of a pensioner retired on a disability pension 

qualifies for the guaranteed payments described in the next section, then that 
surviving spouse also will receive the survivor’s pension after the guaranteed 
payments have been made.  Otherwise, the surviving spouse will receive the 
survivor’s pension upon the death of the pensioner without the guaranteed 
payments described below. 

 
The pension amount payable to the surviving spouse of an employee 

retired on a regular pension is 50% of the monthly amount the pensioner was 
receiving. 

 
The pension amount payable to the surviving spouse of an employee 

retired on a pension other than a regular pension will receive 50% of the monthly 
amount of the pension that would have been paid to the pensioner if he had been 
awarded a regular pension on the day before his death, but no more than the 
amount paid to the pensioner. 

 
Alternatively, if upon eligibility for Early Retirement you so elect the 

enhanced Preretirement Surviving Spouse Pension, the amount of this benefit 
shall be 100% of a reduced amount of the Early Retirement or Regular Pension 
you would have been eligible to receive had you retired on the day before your 
death.  The amount of the reduction depends on you and your spouse’s ages.  
The factors and how they are calculated are described on page 20 (Article 3.15(b)) 
in your Plan.  The amount is further reduced for the cost of this enhanced benefit 
by 0.3% per year (or 0.025% per month) for the period from the election of this 



 -26- 01/01/16 

benefit through your death.  You may only elect this enhanced benefit upon 
initial eligibility for Early Retirement. 

 
If there is no surviving spouse or the surviving spouse dies, the survivor’s 

pension will be continued and given equally to any dependent, unmarried 
children until the age of 19 (age 24 in the case of a Full Time Student). 

 
If the pensioner and his spouse are divorced, the pensioner’s spouse will 

be eligible for the survivor’s pension, provided the spouse is an “eligible spouse” 
and provided that a qualified domestic relations order does not provide 
otherwise (see page 44 for an explanation of qualified domestic relations orders). 

 
An “eligible spouse” is someone who is married to the participant upon 

his retirement and for a period of at least 12 months prior to his death. 
 
Guaranteed Pension Payments – 60 Certain Payments 
 
 A pensioner who retires with a regular or early retirement pension 
(disability and Vested pensions excluded) is guaranteed 60 monthly pension 
payments.  If the pensioner dies before receiving 60 monthly payments, 
payments will be continued monthly in the same amount to the surviving spouse 
until a total of 60 monthly payments have been made including the payments to 
the pensioner and his surviving spouse.  After the 60 monthly payments have 
been made, the surviving spouse will receive the survivor’s pension as described 
above. 
 
 If a Joint and Survivor Option (page 27) or the Cash Refund Guarantee 
Option (page 28) is elected, this provision for 60 monthly payments shall not 
apply. 
 
 If a pensioner retired on a disability pension, died at age 55 or older and 
before he received an amount equal to 60 times the monthly amounts of 
payments he would have received had he retired with an early retirement 
pension on the effective date of his disability pension or upon reaching age 55, 
the monthly payments will be continued to his surviving spouse until the total 
benefit amount received by the pensioner and his surviving spouse equals 60 
times the monthly payments the pensioner would have received had he elected 
to receive an early retirement pension.  After the remaining guaranteed 
payments have been made, the surviving spouse will receive the survivor’s 
pension. 
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If there is no surviving spouse or the spouse dies before the remaining 
guaranteed payments have been made, the payments will be continued to any 
dependent children followed by the survivor’s pension.  If there are no 
dependent children, no further payments will be made to anyone. 
 
Special Rule 
 

There is a special rule if you were a participant in the Pension Plan of 
Plumbers and Steamfitters Local Union No. 387 as of July 31, 2000.  The 
survivor's pension and guaranteed pension payments described above only 
apply to benefits based on pension credits earned on or after August 1, 2000. 
 
For benefits based on pension credits earned before August 1, 2000: 

(1) the guaranteed pension payments and survivor’s pension do not 
apply, and 

(2) the benefit payable to the employee will be paid in the form of a 
husband and wife pension. 

(3) A single life annuity is also available. 
 

Optional Forms of Benefit 
 
 Depending on the type of pension you are eligible to receive, you may be 
eligible to elect to receive an adjusted monthly benefit under two joint and 
survivor options, a cash refund guarantee, a level income option, and/or a 
lump sum readjustment allowance.  They are described below in this section. 
 

If you are married when pension payments begin and you wish to elect 
one of the optional forms described in this section, you must waive your right to 
both guaranteed pension payments (if applicable) and the survivor’s pension.  
Your spouse must consent, in writing, to your waiver.  Your spouse’s consent 
must acknowledge the effect of your waiver and must be witnessed by a Plan 
representative or a notary public.   

 
Joint and Survivor Options 
 
 One of the two joint and survivor options is available if you retire on a 
regular, early retirement, or disability pension.  Your benefit is reduced from 
what it would be if it were paid in the ordinary form so that either 75% or 100% 
of the reduced benefit can be continued to your surviving spouse upon your 
death.  The amount of the reduction in the benefit depends on your and your 
spouse’s ages.  The factors and how they are calculated are listed on pages 26 
and 27, (Article 3.19) in your Plan. 
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 This option must be elected at the time you apply for a pension, and, if 
elected, becomes effective after a period of 12 months.  You will receive an 
unreduced benefit for the first 12 months after retirement.  Thereafter, you will 
receive the reduced amount. 
 
 Should you die within the first 12 months after retirement at the time you 
are receiving the unreduced benefit, your surviving spouse will receive either 
75% or 100% of the reduced benefit. 
 
 If you die after the first 12 months of retirement at the time you are 
receiving the reduced benefit, your surviving spouse will receive a monthly 
benefit in the reduced amount for her lifetime. 
 
 Once elected, the joint and survivor option may not be revoked.  If your 
spouse dies before this form of payment has been effective, this option is 
automatically revoked. 
 
 If you and your spouse are divorced, either before or after this form of 
payment becomes effective, your spouse will no longer be eligible for the joint 
and survivor option unless a qualified domestic relations order provides 
otherwise (see page 44 for an explanation of qualified domestic relations orders). 
 
 If your spouse dies before you, your monthly benefit will be increased to 
the unreduced amount and you will reestablish eligibility for the guaranteed 
pension payments described on page 26, if any of the guaranteed payments are 
remaining. 
 
 The joint and survivor option will not be payable if it results in a monthly 
benefit of less than $ 25.00, or results in payments to the pensioner less than one-
half of the amount payable before the election. 

 

Single-Life with a Cash Refund Guarantee 
 
 The single-life option with a cash refund guarantee is available if you 
retire on a regular, early retirement, or disability pension.  This option pays a 
monthly benefit to you for the remainder of your lifetime.  If you die before the 
guaranteed amount has been paid, the remainder of the guaranteed amount is 
paid to your beneficiary. 
 
 To calculate the employee’s monthly amount in the form of the single-life 
with a cash refund guarantee, the single-life only amount is multiplied by 91.8% 
plus .6% for each year the participant is younger than age 62 or minus .6% for 
each year he is older than age 62, but in no event by more than 99%. 
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 To calculate the amount of the employee’s cash refund guarantee at his 
retirement date, each $ 1 of his monthly benefit is multiplied by a factor of 121 
minus 2 for each year he is older than 62, or plus 2 for each year he is younger 
than age 62.  If the employee dies before this guaranteed amount is paid to him 
in pension benefits, the difference between the guaranteed amount and the 
amount of benefits he received is paid to his beneficiary in a lump sum. 
 

Lump Sum Readjustment Allowance 
 
 Under the lump sum readjustment allowance option, if you retire on a 
regular pension, a normal retirement pension, or an early retirement pension, 
and worked at least 500 hours for which contributions were paid to the fund in 
the plan year immediately preceding the plan year in which you are electing this 
optional form of benefit, you may elect to receive a reduced monthly benefit in 
return for a partial lump sum payment.  You may elect to receive a lump sum 
payment of up to $ 50,000 (but not more than 10% of the value of your benefits).  
Spousal consent is required in order to elect this benefit option.  Your lump sum 
payment will be made at the same time that you receive your first monthly 
retirement payment.  The lower monthly benefit will be paid as a survivor’s 
pension after the guaranteed payments have been made, unless that form is 
properly rejected. 
 
Level Income Option 
 
 The level income option is available if you retire on a regular, early 
retirement, or disability pension.  The option pays a larger amount until age 62, 
and then a smaller amount thereafter.  The amounts payable are calculated so 
that the amount payable before age 62 is larger than the amount payable after 
age 62 by an amount equal to your Social Security benefit payable at age 62.   
Benefits payable under this option are actuarially equivalent to the benefits 
payable under the “Guaranteed Pension Payments – 60 Certain Payments” form.  
However, benefits will not be less than based on the actuarial factors in the Plan 
document as applied to your accrued pension benefit determined as of March 31, 
2005. 
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Husband and Wife Pension 
 
 This form of benefit payment is only available to Participants in the 
Pension Plan of Plumbers and Steamfitters Local Union No. 387 as of July 31, 
2000, and only to benefits accrued as of July 31, 2000. 
 
 If a participant is married when he retires, his pension benefit is 
automatically payable in the form of a Husband and Wife Pension unless he 
rejects this form of payment; his spouse consents to the rejection, and the 
rejection (and spousal consent) is witnessed by a notary public or designated 
Plan representative.  The Husband and Wife Pension provides, upon the death of 
a pensioner, that 50% of his monthly benefit amount will be paid to his surviving 
spouse for life.  To provide this additional benefit, the amount of the monthly 
benefit payable to the pensioner is reduced. 
 
 To be eligible for this type of pension, you and your spouse must be 
married when you retire and for at least a year before your death. 
 
 Because the Husband and Wife Pension guarantees retirement benefits to 
two people for two lifetimes (yours and your spouse’s), more monthly checks 
may be paid out than would be if only one lifetime were covered. 
 
 Spreading the available money over a longer period of time requires a 
reduction in the monthly benefit you are paid.  The amount of the reduction in 
your benefit depends on your age and your spouse’s age.  The factors and how to 
calculate them are as follows: 
 
 Non-Disability Pensions:  88% plus 0.4% for each full year that the spouse 
is older than the participant or minus 0.4% for each full year that the spouse is 
younger than the participant on the pension effective date. 
 
 Disability Pensions:  77.5% plus 0.4% for each full year that the spouse is 
older than the participant or minus 0.4% for each full year that the spouse is 
younger than the participant on the pension effective date. 
 
 In no event may the factor above exceed 99.9%. 
 
 The husband and wife option will not be payable if it results in a monthly 
benefit of less than $ 25.00, or results in payments to the pensioner less than one-
half of the amount payable before the election. 
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Single Life Annuity 
 
 This form of benefit payment is only available to participants in the 
Pension Plan of Plumbers and Steamfitters Local Union No. 387 as of  
July 31, 2000, and only for benefits accrued as of July 31, 2000. 
 
 A participant is eligible for a single life annuity only if the husband and 
wife pension has been validly rejected or is not in effect.  This form of benefit 
provides a monthly pension payment for your life, with no payments continuing 
after your death. 
 
Small Benefit Cashouts 
 
 Effective for distributions made on or after March 28, 2005, if the actuarial 
present value of your pension is $ 1,000 or less as of the date payment is to start, 
the trustees will pay you your benefit in one lump-sum payment.  This benefit is 
not payable after you have started receiving a pension unless you or your 
beneficiary consents in writing to a lump sum distribution. 
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SURVIVOR BENEFITS BEFORE RETIREMENT 
 
 The Plan has two survivor annuity benefits for an employee who dies 
before retirement.  They are the survivor’s pension and the qualified pre-
retirement surviving spouse pension. 
 
Survivor’s Pension 
 
 The surviving spouse of an eligible active employee will receive 50% of 
the amount of the pension the employee would have received had he been 
awarded a regular pension on the day before his death.  Payments will begin as 
of the first day of the month following the employee’s death and will continue 
for the surviving spouse’s lifetime. 
 
 This pension is payable to the surviving spouse of: 
 

1. an active employee who has at least 5 pension credits during the 
contribution period, or 5 years of vesting service in covered 
employment, 

 
2. an employee active at or after age 55 who qualifies for an early 

retirement pension, 
 

3. an employee active at age 60 who qualifies for a regular pension, or 
 
4. an employee active at normal retirement age who qualifies for any 

type of a pension. 
 

 However, the surviving spouse may choose, and elect in writing filed with 
the Fund Office, to delay payment of the survivor’s pension until the first of the 
month following the date the employee would have reached age 65, had he lived. 
 
Pre-Retirement Surviving Spouse Pension 
 
 If you are a married participant and you die before retirement, and you 
are not eligible for the survivor’s pension described above, a pre-retirement 
surviving spouse pension will be payable to your surviving spouse providing 
you meet the following rules: 
 

1. You have 5 pension credits or 5 years of vesting service, and 
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2. You have been married to your surviving spouse for the one-year 
period ending on the date of your death. 

 
 If you die when you are eligible for immediate payment of a pension, the 
amount of the pre-retirement surviving spouse pension is equal to 50% of the 
early retirement or regular retirement pension which would have been payable 
had you retired on the day before your death after multiplying the employee’s 
regular or early retirement pension amount by 88.3% plus .4% for each full year 
that your spouse is older than you or minus .4% for each full year that your 
spouse is younger than you.  The pre-retirement surviving spouse pension is 
payable to your surviving spouse beginning with the month following the month 
of your death and continues for your surviving spouse’s lifetime. 
 
 If you die before you are eligible to receive a pension, your surviving 
spouse will receive 50% of the early retirement pension which would have been 
paid if you had survived to age 55 and retired the next day after multiplying 
your early retirement pension by 88.3% plus .4% for each full year that your 
spouse is older than you or minus .4% for each full year that your spouse is 
younger than you.  The pre-retirement surviving spouse pension is payable to 
your surviving spouse beginning with the month following the month of your 
death and continues for your surviving spouse’s lifetime.  Payments will begin 
on the first day of the month in which you would have reached age 55 had you 
survived and will continue for your surviving spouse’s lifetime.  Payments are 
reduced for early retirement, but not lower than age 55. 
 
 Your surviving spouse may choose, and elect in writing filed with the 
Fund Office, to delay payment of the pre-retirement surviving spouse pension 
until the first of the month following the date you would have reached age 65, 
had you lived. 
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REGULAR DEATH AND ACCIDENTAL DEATH AND 
DISMEMBERMENT BENEFITS 

 
 You will be eligible for the Plan’s death benefits as an active participant if 
you worked at least 500 hours for which contributions were paid to the fund in 
the plan year immediately preceding the plan year in which your death occurred. 
 
 You will be eligible for the Plan’s death benefits as a pensioner if (a) you 
worked at least 500 hours for which contributions were paid to the fund in the 
plan year immediately preceding the plan year in which benefit payments began, 
and (b) you received a benefit payment for the month in which your death 
occurred.  In addition, if you were a pensioner under this Plan before January 1, 
1999, you must have also been insured under the Local 25 Welfare Plan on 
January 1, 2001; and if you were a participant in the Pension Plan of Plumbers 
and Steamfitters Local Union No. 387 as of July 1, 2000, you must have been 
collecting a Regular, Early Retirement or Disability Pension on or after August 1, 
2000. 
 
 Your spouse will be eligible for the Plan’s death benefits if you worked at 
least 500 hours for which contributions were paid to the Fund in the Plan Year 
immediately preceding the Plan Year in which your spouse’s death occurred or if 
you were receiving monthly benefits at the time of your spouse’s death. 
 
 Your spouse will be eligible for the Plan’s death benefits as a surviving 
spouse if a death benefit was paid at your death as either an active participant or 
a beneficiary and a monthly benefit payment was made for the month in which 
your spouse died. 
 
 The regular death and accidental death and dismemberment benefits are 
based on the employee’s status at death and the cause of death.  The benefits are 
as follows: 
 

 
 

Status Requirements 

 
Regular 

Death       Benefit
     

Accidental Death and 
Dismemberment 

Benefit Principal Sum 

   
Active employee at death $ 10,000 $ 10,000 
   
Pensioner at death $ 10,000 $ 0 
   
Spouse at death $ 2,000 $ 0 
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 The regular death benefit will be paid if death is due to any injury or 
sickness.  The accidental death and dismemberment benefit will be paid in 
addition to the regular death benefit in the event death is due to an accident. 
  

If you sustain a dismemberment loss, the benefit you will be paid is a 
percentage of the principal sum for which you are eligible as follows: 
 

 
 

Dismemberment Benefits 

Benefit Payment 
As a Percent of 
Principal Sum 

  
In the event of dismemberment involving:  
  
i. both hands or both feet 100% 
ii. sight of both eyes 100% 
iii. one hand and one foot 100% 
iv. one hand and sight of one eye 100% 
v. one foot and sight of one eye 100% 
vi. one hand or one foot 50% 
vii. sight of one eye 50% 
viii. thumb and index finger of same hand 25% 

 
 There are certain limitations to payment for a dismemberment loss.  Please 
see Section 5.3 of the Plan for a list of the exceptions. 
 
 If otherwise eligible, your eligibility for these benefits will stop when this 
coverage is no longer provided by the Plan. 
 
 You have a right to name the beneficiary or beneficiaries who will receive 
this benefit should you die.  You also have a right to change your beneficiary 
designation from time to time by filing a written request with the Pension Board.  
In case there is no beneficiary designated, or no surviving beneficiary, the death 
benefit will be paid to your spouse or, if none, to your children or, if none, to 
your estate. 
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        APPLICATION FOR AND PAYMENT OF     
PENSION BENEFITS 

 
Application for a Pension 
 
 The first step is to request a pension application by writing, calling or 
visiting the Fund Office at the address shown at the beginning of this booklet.  
The application should be completed, signed and returned to the Fund Office.  A 
pension application is “filed” the date it is received in the Fund Office.  Receipt 
of your application will be acknowledged by the Fund Office and you will be 
requested to furnish any additional information needed to process your claim.  If 
you are married, you will need to provide proof of your marriage and your 
wife’s birthdate.  If you are applying for a disability pension, you will have to 
submit to a medical examination, unless you provide acceptable evidence of your 
eligibility for Social Security Disability Benefits. 
 
Effective Date of Pension 
 
 A pension shall first be payable on the first day of the month after the 
expiration of a 60-day period after an application for benefits was filed, unless 
the Trustees find that failure to make timely application was due to extenuating 
circumstances.  The effective date of a pension is the date for which the first 
monthly pension check is payable.  Remember, any delays in filing a pension 
application may result in the delay of the first pension payment.  However, the 
first check will include any pension amounts due you since your pension 
effective date. 
 
 The effective date of a disability pension is the later of the first day of the 
fourth month following the month in which the total and permanent disability 
began, or the first day of the month after the pension application is filed. 
 
Application for Survivor Benefits 
 
 As soon as possible after the death of an employee or pensioner, the 
spouse or beneficiary of the deceased employee should contact the Fund Office 
to request instruction about filing an application for survivor benefits.  A written 
application for any death benefit which may be payable to the surviving spouse 
or beneficiary should be made within 24 months from the date of death of the 
employee on a form provided by the Fund Office. 
 
 
Appeal Procedure 
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 If your application for benefits is denied, you will be informed in writing 
of the denial.  You will be told the specific reason for the denial and will be given 
a written notice with an explanation of the appeal procedure which you can 
follow to have your claim for benefits reviewed. 
 
 The rights set forth in Section 8.4 of the Pension Plan are granted to an 
employee who has been denied benefits or to his authorized representative in 
appealing an initial decision. 
 
Authority of the Trustees 
 
 Under the trust agreement creating the pension fund, and the terms of the 
Pension Plan, the trustees have sole discretionary authority to make final 
determinations regarding any application for benefits and the interpretation of 
the Pension Plan and any administrative rules adopted by the trustees.  The 
trustees’ decisions in such matters are final and binding on all persons dealing 
with the Pension Plan or claiming a benefit from the Plan.  If a decision of the 
trustees is challenged in court, it is the intention of the parties to the trust, and 
the Pension Plan provides, that such decision is to be upheld unless it is 
determined to be arbitrary or capricious. 
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RETIREMENT 
 

Employment Prohibited after Retirement 
 
 You must be retired to receive monthly pension payments.  To be 
considered retired, you cannot be employed or self-employed in disqualifying 
employment.  Effective as of April 1, 2014 through March 31, 2015, you may be 
able to work for a contributing employer during this time period and not be 
considered as engaging in disqualifying employment if you work 720 hours or 
less during this period.  However, if you work more than 720 hours, the 
Suspension of Benefits rules described below will apply. 
 
 Work that will disqualify you from receiving your monthly benefit 
generally differs before normal retirement age (generally, age 65) and after 
normal retirement age.  However, regardless of your retirement age, you may 
teach at the Joint Apprenticeship Committee (but only for less than 60 hours per 
month), and that work will not be considered disqualifying employment. 
 

Before normal retirement age, disqualifying employment is: 
 

1. employment with any contributing employer, 
 

2. employment or self-employment in the same or related business as 
any contributing employer, or 

 
3. employment or self-employment in any business under the 

occupational jurisdiction of the union. 
 
 There is no limit to the geographic area for disqualifying employment 
before normal retirement age. 
 
 If you are normal retirement age or older, disqualifying employment 
means work of 40 hours or more in a month in an industry, trade or craft and 
geographic area covered by the Plan when your pension payments began. 
 
 A disability pensioner is not entitled to his pension if he engages in any 
substantial gainful activity. 
 

NOTE:  You may request a ruling from the trustees on whether a 
particular type of contemplated employment will be considered 
disqualifying employment. 
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Suspension of Benefits 
 
 If you are receiving a pension and work in disqualifying employment, 
your pension will be suspended for each month you are so employed and you 
will not be entitled to benefits for the months you are in disqualifying 
employment. 
  

If pension benefits are suspended, a notice and a full description of the 
reasons for the suspension and the procedures for a review of the suspension 
will be provided. 
 
 A pensioner who takes a job considered disqualifying by the Plan must 
notify the Fund Office within 15 days after he starts work.  If he fails to notify the 
Fund Office within the 15-day period, he will be disqualified for benefits for an 
additional period of up to 6 months if he is not yet age 65. 
 
 Also, a portion of the benefit will be withheld when benefit payments are 
resumed in order that the fund may recover any benefits paid to a pensioner 
while he was working in disqualifying employment without providing notice to 
the fund. 
 
 If the pensioner is age 65 or older, the trustees will withhold the entire 
amount of the first benefit payment due upon his later return to retirement plus, 
if necessary, an amount from his future checks equal to 25% of the subsequent 
pension payments to recover any benefits paid to him while in disqualifying 
employment.  If he dies before the entire amount owed is recovered, benefits 
payable to his surviving spouse will be reduced by 25% until the overpayment is 
repaid.  If the pensioner is younger than age 65, his monthly benefit will be 
withheld until the entire amount owed is repaid. 
 
 If the board of trustees learns that a pensioner has worked in disqualifying 
employment without providing proper notice, it will be presumed that he has 
been working at least 40 hours per month for as long as the contractor for whom 
he works has been engaged at the construction site.  (This may affect the amount 
of the benefit when he again retires).  A pensioner will have the right to 
overcome this presumption if he can establish that his work was not an 
appropriate basis for suspension of his benefits. 
 
Review of Suspension of Benefits 
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 You are entitled to a review of any determination suspending your 
benefits.  A written request for review must be filed with the board of trustees 
within 60 days of the notice of suspension at the address shown below: 
 

Plumbers and Pipefitters Local Union No. 25 
4600 46th Avenue  

Rock Island, Illinois 61201 
 
 
Benefit Payments Following Suspension 
 
 When you resume your retirement after a return to disqualifying 
employment, your benefit may be recalculated in more than one way. 
 
 A pensioner who returns to covered employment and earns at least one 
year of vesting service will have his pension payments re-calculated to include 
any additional pension credits he has earned. 
 
 A pensioner who originally retired prior to age 65 (disability excluded), 
returned to work and had his pension benefit suspended will have his benefit re-
calculated when he resumes his retirement based on his attained age at the 
resumption of his benefit and the amount of the benefits he has received.  In no 
event will the adjustment cause the benefit amount to be lower than the amount 
received prior to the suspension of benefits. 
 
Employment by a Disability Pensioner 
 
 If you are a disability pensioner, you must report any and all earnings 
from any employment to the Fund Office, in writing, within 15 days after the end 
of any month in which you had such earnings.  If you fail to report your 
earnings, you will be disqualified for benefits for a period of 12 months in 
addition to any months in which you had any earnings.  If you are gainfully 
employed, you will no longer be considered totally and permanently disabled 
and will be disqualified for disability pension benefits. 
 
No Pension Benefits While Receiving Welfare Disability Benefits 
 
 You will not receive a pension benefit for any month in which you are 
paid wage indemnification for disability from the Plumbers and Pipefitters Local 
25 Welfare Fund. 
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Paying Back Benefits 
 
 It is important to understand that if a pensioner works in disqualifying 
employment and receives a pension, he is obligated to repay the pension 
amounts received during the months he returned and worked in disqualifying 
employment. 
 
 If the pensioner returns to retirement after normal retirement age, the 
trustees may withhold 100% of the first monthly benefit payment due upon his 
return to retirement plus, if necessary, an amount from his future checks equal to 
25% of the subsequent pension payments to recover any benefits paid to him 
while in disqualifying employment.  If he dies before the entire amount owed is 
recovered, benefits payable to his surviving spouse will be reduced by 25% until 
the overpayment is repaid.  If the pensioner returns to retirement before normal 
retirement age, the trustees shall recover all amounts owed before resuming 
benefit payments. 
 
 The complete rules for suspension of benefits and recalculation of benefit 
amounts are described in detail in Article 6 of the Pension Plan in the second part 
of this booklet.  These rules are in accordance with Department of Labor 
regulations, which may be found in Section 2530.203-3 of Volume 29 of the Code 
of Federal Regulations. 
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PLAN TERMINATION INFORMATION 
 
 The trustees have full discretionary authority to terminate the plan, or a 
portion of the plan, at any time.  In the event of such a termination, the rights of 
all affected participants to benefits accrued as of the date of the full or partial 
termination shall be nonforfeitable. 
 

Should the Plan terminate, the trustees shall apply the fund to pay or 
provide for the payment of any and all obligations of the fund and shall 
distribute and apply any remaining surplus in such manner as will, in their 
opinion, carry out the purposes of the fund.  In general, the fund’s assets will be 
allocated among participants and beneficiaries in the order specified in Section 
9.5 of the Plan.   

 
No part of the assets or income of the fund shall be used or diverted for 

purposes other than for the exclusive benefit of covered persons, their families, 
beneficiaries or dependents or the administrative expenses of the fund.  Under 
no circumstances shall any portion of the assets or income of the fund, directly or 
indirectly, revert or accrue to the benefit of employers or local unions. 
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SOME GENERAL QUESTIONS AND ANSWERS 
 
The following may answer some of your questions about the Pension Plan. 
 
What is the Pension Fund? 
 
The pension fund is a legal trust fund set up for the purpose of providing 
retirement benefits.  The agreement and declaration of trust dated 
August 10, 1964 and as amended thereafter establishes the pension fund.  The 
trust agreement and the Pension Plan govern the pension fund’s operation. 
 
What is the Pension Plan? 
 
The Pension Plan is the legal document which sets forth the various types of 
pensions provided by the fund, the eligibility requirements, and the benefit 
amounts for each type of pension.  The Plan appears in the second section of this 
booklet. 
 
Who Administers the Fund? 
 
A board of trustees, which serves without any compensation, acts on behalf of 
you and your fellow employees in managing all aspects of the pension fund’s 
operations.  This board is made up of union and employer representatives whose 
powers and duties are set forth in a legal document called the agreement and 
declaration of trust. 
 
How are the Benefit Amounts for the Various Types of Pensions Determined? 
 
The Pension Plan was set up on the basis of detailed actuarial studies so that the 
persons approved for pensions are assured that they will receive the promised 
benefits for the remainder of their lives following retirement. 
 
Who Pays the Cost of the Pension Plan? 
 

The entire cost of the Plan is paid by the participating employers who contribute 
to the pension fund in accordance with their collective bargaining or other 
written agreements with Local Union No. 25.  No employee contributions are 
required or accepted. 
 
Who is Covered by the Pension Plan? 
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All employees for whom employers are obligated to make contributions to the 
pension fund in accordance with the collective bargaining agreements or other 
written agreements are covered by the Pension Plan. 
 
If I Am Working in the Area of Another Signatory Fund, Can I Have Employer 
Contributions Made on My Behalf Transferred Back to the Plumbers and 
Pipefitters Local Union No. 25 Pension Fund? 
 
Yes.  The board of trustees of the Plumbers and Pipefitters Local Union No. 25 
has signed the United Association Reciprocity Systems Agreement (UARS).  
When you are temporarily working outside the geographic area of the fund, the 
employer contributions made on your behalf to another fund that is signatory to 
that reciprocal agreement will be transferred to the Plumbers and Pipefitters 
Local Union No. 25 Pension Fund.  However, to have these contributions 
transferred back to the pension fund, you must request the transfer at the time 
you go to work in the area of another signatory fund.  There is no automatic 
transfer of contributions made on your behalf nor will another fund be 
required to transfer contributions received prior to the date you request the 
transfer. 
 
The complete text of the UARS is available and you may request a copy from the 
Fund Office.  If you are planning to temporarily work outside the jurisdiction of 
the pension fund, contact the Fund Office for detailed information regarding this 
matter. 
 
Will I Receive Additional Pension Credits if I Continue to Work after Age 60? 
 
Yes, you will receive pension credits as long as you work in covered 
employment. 
 
If I Owe Money, Can I Sign Over My Pension Benefit? 
 
No.  Benefits cannot be sold, assigned, or pledged as a security for a loan and to 
the extent permitted by law, benefits are not subject to garnishment or 
attachment. 
 
However, the Plan must recognize a qualified domestic relations order. 
 
A “Domestic Relations Order” is a “Qualified Domestic Relations Order” 
(QDRO) if it creates or recognizes the existence of an alternate payee’s right to, or 
assigns to an alternate payee the right to, receive all or a portion of the benefits 
payable to a participant under a plan; specifies required information; and does 
not alter the amount or form of plan benefits. 
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An “alternate payee” is a spouse, former spouse, child or other dependent of a 
participant who is recognized by a domestic relations order as having a right to 
receive all, or a portion of, the benefits under a plan with respect to the 
participant. 
 
If a qualified domestic relations order requires the distribution of all or part of 
your benefits under the plan to an alternate payee, the trustees are required to 
comply with the order. 
 
If your benefits become subject to a QDRO, the Fund Office will charge a fee to 
cover the cost of administering the QDRO.  Unless the QDRO specifies 
otherwise, this administrative fee will be divided equally between the two 
parties, so that you and the alternate payee will each be responsible for 50% of 
the administrative fee that the Fund Office charges.  If either party does not pay 
the administrative fee within a reasonable period of time, then the fee will be 
deducted from the party's Plan benefits.  The amount of the administrative fee 
will be determined by the Fund Office from time to time. 
 
If you have any questions about qualified domestic relations orders or if you 
think you may have received such an order, contact the Fund Office for more 
information.  You may obtain a copy of the Plan’s procedures governing QDRO 
determinations, without charge, by contacting the Fund Office. 
 
Can I Receive Social Security Benefits in Addition to the Benefits Provided by 
this Plan? 
 
Yes.  Social Security benefits paid by the Social Security Administration are 
independent of this Plan.  You should file for any benefits you are entitled to 
receive from Social Security. 
 
May I Obtain a Statement of the Pension Credit, Vesting Service and Benefits I 
Have Earned? 
 
Yes.  You may get a statement of pension credit, vesting service and benefits 
earned once each year by submitting a written application to the Fund Office.  
Written statements serve to avoid any misunderstanding of the information 
given. 
 
What Happens if I Am Too Ill to Manage My Own Affairs? 
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Any benefits due you may be applied to provide for your needs or to such 
person the trustees determine should properly receive those payments even 
though a legal representative may not be appointed. 
 

About Rollovers 
 

Can I Roll My Lump-Sum Payment Over Tax-Free to an IRA or Other 
Qualified Plan? 
 
Yes.  Generally, all distributions, including death benefits paid to your spouse, 
are eligible for tax–free rollover except for distributions that are: 
 

1. substantially equal periodic payments over 
 

a. the life (or life expectancy) of a participant, or joint lives of a 
participant and beneficiary; or 

 
b. a scheduled period of at least 10 years; or 

 
2. mandatory minimum distributions after age 70 1/2. 

 
A payment that is eligible for rollover can be taken in two ways.  You can have 
all or any portion of your payment either (1) paid in a direct rollover or (2) paid 
to you.  This choice will affect the tax you owe. 
 
If you choose a direct rollover: 
 

1. your payment will not be taxed in the current year and no income 
tax will be withheld, 

 
2. your payment will be made directly to your IRA or, if you choose, 

to another qualified retirement plan that accepts your rollover, and 
 

3. your payment will be taxed later when you take it out of the IRA or 
the qualified retirement plan. 

 
If you choose to have your benefit paid to you: 
 

1. you will receive only 80% of the payment, because federal law 
requires that the Plan withhold 20% of the payment and send it to 
the Internal Revenue Service as income tax withholding to be 
credited against your taxes, 
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2. your payment will be taxed in the current year unless you roll it 
over (you may be able to use special tax rules that could reduce the 
tax you owe, however, if you receive the payment before age 59 1/2 
you also may have to pay an additional 10% tax), 

 

3. you can roll over the payment by paying it to your IRA  or to 
another qualified retirement plan that accepts your rollover within 
60 days of receiving the payment, and the amount will not be taxed 
until you take it out of the IRA or other qualified retirement plan, 
and 

 

4. if you want to roll over 100% of the payment to an IRA or another 
qualified retirement plan that accepts your rollover, you must find 

other money to replace the 20% that was withheld (if you roll over 
only the 80% that you received, you will be taxed on the 20% that 
was withheld and that is not rolled over). 

 
Federal law requires the Fund Office to provide you with a timely 
“Special Tax Notice Regarding Plan Payments” which describes your 
rights and obligations regarding rollovers and withholding 
requirements. 
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IMPORTANT FACTS ABOUT THE PLAN 
 
 The following information provides important facts about the Plan which 
you should know. 
 

1. Name of Plan.  This Plan is known as the Plumbers and Pipefitters 
Local Union No. 25 Pension Plan. 

 
2. Board of Trustees.  A board of trustees is responsible for the 

operation of this Plan.  The board of trustees consists of employer 
and union representatives selected by the employers and the union 
which have entered into collective bargaining agreements which 
relate to this Plan.  If you wish to contact the board of trustees, you 
may use the address and telephone number shown below : 

 
Plumbers and Pipefitters Local No. 25 

Pension Fund 
4600 46th Avenue 

Rock Island, Illinois 61201 
(309) 794-1170 (option 2) 

Michael Wilcher , Administrator 
 

As of April 1, 2009, the trustees of this Plan are: 
 
LABOR 

 

Weldon Fink 

4600 – 46
th

 Ave 

Rock Island, Illinois 61201 

 

Ryan Newswander 

4600 – 46
th

 Ave 

Rock Island, Illinois 61201 

 

David A. Noll 

4600 – 46
th

 Ave 

Rock Island, Illinois 61201 

 

W. Thomas McCune 

4600 – 46
th

 Ave 

Rock Island, Illinois 61201 

 

 

MANAGEMENT 

 

Brian Benbow 

J.P. Benbow Plumbing & Heating 

1191 S. West St. 

Galesburg, IL 61401 

 

Greg Hester 

Northwest Mechanical, Inc. 

5885 Tremont Avenue 

P.O. Box 2708 

Davenport, IA 52809-2708 

 

Greg A. Desmet 

Ragan Mechanical, Inc. 

702 West 76
th

 Street 

Davenport, IA 52806 
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Patrick Verschoore 

4600 – 46
th

 Ave 

Rock Island, Illinois 61201 

 

 

 

Barron Sexson 

Total Maintenance, Inc. 

1017 State Street 

Bettendorf, IA 52722 

 

Rick Lundvall 

Mechanical Contractors Association 

1983 Spruce Hills Drive 

Bettendorf, IA 52722 

 

 
 

3. Plan Sponsor and Administrator.  The board of trustees is both the 
Plan sponsor and the Plan administrator. 

 
4. Identification Number.  The number assigned to this Plan by the 

board of trustees pursuant to instructions of the Internal Revenue 
Service is 001. 

 
The number assigned to the board of trustees by the Internal 
Revenue Service is 36-6129958. 

 
5. Agent for Service of Legal Process.  James Neuman, Esq., 200 West 

Adams Street, Suite 2200, Chicago, Illinois 60606, is the Plan’s agent 
for service of legal process.  Accordingly, if legal disputes involving 
the Plan arise, any legal documents should be served upon him or 
upon any of the trustees at the Fund Office. 

 
6. Collective Bargaining Agreements.  This Plan is maintained 

pursuant to collective bargaining agreements between the 
contributing employers and the union.  The Fund Office will 
provide you, upon written request, copies of the collective 
bargaining agreements, which also are available for inspection at 
the Fund Office and at certain employers’ offices. 

 
 The Fund Office will also provide you, upon written request, 

information as to whether a particular employer is contributing to 
the Plan on behalf of employees working under the collective 
bargaining agreements.  If an employer is a contributing employer 
under the Plan, the Fund Office will also provide the employer’s 
complete address. 
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7. Source of Contributions.  The benefits described in this booklet are 
provided through employer contributions.  The amount of 
employer contributions and the employees on whose behalf 
contributions are made are determined by the provisions of the 
collective bargaining agreements. 

 
8. Pension Trust’s Assets and Reserves.  All assets are held in trust 

by the board of trustees for the purpose of providing benefits to 
eligible participants and defraying reasonable administrative 
expenses.  The pension trust’s assets and reserves are presently 
invested in U.S. Treasury Notes and government securities, 
corporate bonds, certificates of deposit, common and preferred 
stock. 

 
 Quad City Bank & Trust acts as the custodian for the plan assets. 

 
9. Plan Year.  The plan year of the Plan as well as the fiscal year of the 

trust is the 12-month period ending on March 31 of each year. 
 
10. Type of Plan.  This is a defined benefit plan maintained for the 

purpose of providing retirement benefits to eligible participants. 
 
11. Eligibility and Benefits.  The types of benefits provided and the 

Plan’s requirements with respect to eligibility for participation and 
benefits, as well as circumstances under which you may cease to be 
eligible for participation or that may result in disqualification, 
ineligibility or denial or loss of any benefits are fully described in 
this booklet. 

 
12. Pension Benefit Guaranty Corporation.  Your pension benefits 

under this multiemployer plan are insured by the Pension Benefit 
Guaranty Corporation (PBGC), a federal insurance agency. A 
multiemployer plan is a collectively bargained pension 
arrangement involving two or more unrelated employers, usually 
in a common industry.  

 
Under the multiemployer plan program, the PBGC provides 
financial assistance through loans to plans that are insolvent. A 
multiemployer plan is considered insolvent if the plan is unable to 
pay benefits (at least equal to the PBGC's guaranteed benefit limit) 
when due.  
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The maximum benefit that the PBGC guarantees is set by law. 
Under the multiemployer program, the PBGC guarantee equals a 
participant's years of service multiplied by (1) 100% of the first $11 
of the monthly benefit accrual rate and (2) 75% of the next $33. The 
PBGC's maximum guarantee limit is $35.75 per month times a 
participant's years of service. For example, the maximum annual 
guarantee for a retiree with 30 years of service would be $12,870.  
The PBGC guarantee generally covers: (1) Normal and early 
retirement benefits; (2) disability benefits if you become disabled 
before the plan becomes insolvent; and (3) certain benefits for your 
survivors.   
 
The PBGC guarantee generally does not cover: (1) benefits greater 
than the maximum guaranteed amount set by law; (2) benefit 
increases and new benefits based on plan provisions that have been 
in place for fewer than 5 years at the earlier of: (i) the date the plan 
terminates or (ii) the time the plan becomes insolvent; (3) benefits 
that are not vested because you have not worked long enough; (4) 
benefits for which you have not met all of the requirements at the 
time the plan becomes insolvent; and (5) non- pension benefits, 
such as health insurance, life insurance, certain death benefits, 
vacation pay, and severance pay.  
 
For more information about the PBGC and the benefits it 
guarantees, ask your plan administrator or contact the PBGC's 
Technical Assistance Division, 1200 K Street, N.W., Suite 930, 
Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free 
number). TTY/TDD users may call the federal relay service toll-
free at 1-800-877-8339 and ask to be connected to 202-326-4000. 
Additional information about the PBGC's pension insurance 
program is available through the PBGC's website on the Internet at 
http://www.pbgc.gov. 

 
13. Rights and Responsibilities.  As someone who is eligible for 

benefits from this plan, you are no doubt aware of the fact that the 
benefits are paid in accordance with plan provisions out of a trust 
fund which is used solely for that purpose.  If you have any 
questions or problems as to the benefit payments, you have, as you 
know, the right to get answers from the trustees who administer 
the plan. 

 
The same basic rights have also been incorporated in the 
Employment Retirement Income Security Act, which Congress 

http://www.pbgc.gov/


 -52- 01/01/16 

adopted in 1974, for application to all benefit plans.  Those rights 
are set forth in the following section. 
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STATEMENT OF RIGHTS UNDER EMPLOYEE 
RETIREMENT INCOME SECURITY ACT OF 1974 

 
 As a participant in the Pension Plan, you are entitled to certain rights and 
protections under the Employee Retirement Income Security Act of 1974 
(ERISA).  ERISA provides that all Plan participants shall be entitled to : 
 
Receive Information About Your Plan and Benefits  
 
Examine, without charge, at the Plan administrator's office and at other specified 
locations, such as worksites and union halls, all documents governing the Plan, 
including insurance contracts and collective bargaining agreements, and a copy 
of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. 
Department of Labor and available at the Public Disclosure Room of the 
Employee Benefits Security Administration.  
 
Obtain, upon written request to the Plan administrator, copies of documents 
governing the operation of the Plan, including insurance contracts and collective 
bargaining agreements, and copies of the latest annual report (Form 5500 Series) 
and updated summary plan description. The administrator may make a 
reasonable charge for the copies.  
 
Receive a summary of the Plan’s annual financial report.  The Plan administrator 
is required by law to furnish each participant with a copy of this summary 
annual report. 
 
Obtain a statement telling you whether you have a right to receive a pension at 
normal retirement age (age 65, or, if later, your age on the fifth anniversary of 
your participation) and, if so, what your benefits would be at normal retirement 
age if you stop working under the Plan now.  If you do not have a right to a 
pension, the statement will tell you how many years you have to work to get a 
right to a pension.  This statement must be requested in writing and is not 
required to be given more than once a year.  The Plan must provide the 
statement free of charge.  The Plan will provide this information to the extent it is 
able to, based on available records. 
 
Prudent Actions by Plan Fiduciaries  
 
In addition to creating rights for Plan participants, ERISA imposes duties upon 
the people who have the responsibility for the operation of the employee benefit 
plan.  The people who operate your Plan, called “fiduciaries” of the Plan, have a 
duty to do so prudently and in the interest of you and other Plan participants 
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and beneficiaries.  No one, including your employer, your union, or any other 
person, may fire you or otherwise discriminate against you in any way to 
prevent you from obtaining a pension benefit or exercising your rights under 
ERISA.   
 
Enforce Your Rights  
 
If your claim for a pension benefit is denied or ignored, in whole or in part, you 
have a right to know why this was done, to obtain copies of documents relating 
to the decision without charge, and to appeal any denial, all within certain time 
schedules.  
 
Under ERISA, there are steps you can take to enforce the above rights.  For 
instance, if you request a copy of Plan documents or the latest annual report 
from the plan and do not receive them within 30 days, you may file suit in a 
federal court.  In such a case, the court may require the Plan administrator to 
provide the materials and pay you up to $ 110.00 a day until you receive the 
materials, unless the materials were not sent because of reasons beyond the 
control of the administrator.  If you have a claim for benefits which is denied or 
ignored, in whole or in part, you may file suit in a state or federal court.  (See 
page 33 for information on the claims process and applicable time limits.)  In 
addition, if you disagree with the Plan's decision or lack thereof concerning the 
qualified status of a domestic relations order, you may file suit in Federal court.  
If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are 
discriminated against for asserting your rights, you may seek assistance from the 
U.S. Department of Labor, or you may file suit in a federal court.  The court will 
decide who should pay court costs and fees.  If you are successful, the court may 
order the person you have sued to pay these costs and fees.  If you lose, the court 
may order you to pay these costs and fees, for example, if it finds your claim 
frivolous.   
 
Assistance with Your Questions 
 
If you have any questions about your Plan, you should contact the Plan 
administrator.  If you have questions about this statement or about your rights 
under ERISA, or if you need assistance in obtaining documents from the Plan 
administrator, you should contact the nearest office of the Employee Benefits 
Security Administration, U. S. Department of Labor, listed in your telephone 
directory or the Division of Technical Assistance and Inquiries, Employee 
Benefits Security Administration, U.S. Department of Labor, 200 Constitution 
Avenue, N.W., Washington, D.C.  20210.  You may also obtain certain 
publications about your rights and responsibilities under ERISA by calling the 
publications hotline of the Employee Benefits Security Administration. 
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Nothing in this statement is meant to interpret or 
change in any way the provisions expressed in the 
Plan.  Only the full board of trustees is authorized 
to interpret the Plan of benefits described in this 
booklet, and the trustees have full discretionary 
authority to do so.  No employer or union nor any 
representative of any employer or union, in such 
capacity, is authorized to interpret this Plan nor can 
any such person act as agent of the trustees.  The 
trustees reserve the right to amend, modify or 
discontinue all or part of this plan, whenever, in 
their judgment, conditions so warrant. 

 
 
 


